
Summary 

Royal Decree-Law 16/2013, which introduces measures to improve the 
employability and stability of workers.  
 
Law 22/2013 that regulates the national budget for 2014. 
 
Law 23/2013 that introduces new provisions concerning retirement benefits.   
 
 
 
In December 2013, significant changes in 
labor matters, whose are discussed below, 
were introduced: 
 
Royal Decree-Law 16/2013, which introduces 
measures to improve the employability and 
stability of workers, has introduced changes 
including: 
 
•Amendments to part –time contracts: 
 
a) Part-time workers will not be permitted to 

work overtime, except for the prevention 
or repair of extraordinary and urgent 
damages. 

b) The possibility of offering part-time 
workers voluntary “bonus” hours. 

c) Part-time workers working time must be 
registered every day and calculated every 
month together with monthly pay slips, the 
company must provide a summary of 
ordinary and bonus hours of part-time 
workers. 

  
An increase in duration of the right to a 
reduction in working hours for childcare until 
the child is 12 years old, previously 8 years old. 
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•The following allowances and benefits are now 
included within the scope of Social Security 
contribution: 
 

a) Transport allowances and shift workers 
away from home to normal work centre. 

b) Companys voluntary enhancements on 
Social Security benefits such as retirement 
schemes. 

c) Other allowances granted by companies. 
 
•Temporary contracts entered into for less than 
six months permit a maximum trial period of 
one month. 
 
•It is now possible to enter into contracts of 
work for the support of part-time entrepre-      
neurs. 
 
•It is now possible to obtain training contracts 
through employment agencies for temporary 
work. 
 
•The concept of group companies in relation to 
the calculation of Social Security contributions 
by layoffs of workers of 50 years old or more in  
 



companies with benefits is amended. 
 
•Irregular distribution of working time. 
 
Law 22/2013 that regulates the national 
budget for 2014 has repealed the partial 
payment of severance from the Guarantee 
Fund where terminations of employment 
contracts due to objective reasons, occur in 
companies with less than 25 employees. 
 
Law 23/2013 that introduces new provisions 
concerning retirement benefits introduces the 
following amendments to retirement benefits 
from 1st January 2019, retirement benefits 
will be calculated considering the life 
expectancy of the retired population and from 
1st January 2014. 
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The content of this Newsletter has the character of general 
information and does not constitute professional advice or 
recommendation of any investment and therefore should not be 
used in that sense. None of the statements or expressions 
contained herein shall be deemed as a supply of goods or 
services. 
  
The content of this  Newsletter is not intended to be exhaustive 
or updated. ALAE ABOGADOS  is not responsible for the 
accuracy, completeness, merchantability or fitness for a 
particular purpose of the information contained in this 
Newsletter. ALAE ABOGADOS recommends to consult with a 
professional prior to using  any information contained in our 
Newsletter. 
  
ALAE ABOGADOS assumes no liability for any action, judicial or 
not, carried out in relation with the information contained in this 
Newsletter, or for any direct or indirect damages arising from the 
use of the information contained in this newsletter, its content or 
service. 

  
Likewise, ALAE ABOGADOS assumes no liability for any links to 
any website referred to in this Newsletter. 
 
If you whish not to receive information from ALAE ABOGADOS 
please replay this message with “Unsubscribe”. 
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